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Urgency of the research. In modern highly competitive,
conditions, an important task for countries of the world is
achieving leadership positions, which are themselves instru-
ments of competition.

Target setting. For Ukrainian education system, the ac-
tual tasks are not only achieving leadership positions by do-
mestic universities on domestic and foreign markets educa-
tional services, but also creating universities that are able to
do transformative impact on the internal and external envi-
ronment.

Actual scientific researches and issues analysis.
General issues of leadership were studied in works of F. Bai-
ley, J. Blondel, N. Gazzard, R. Daft, R. Ireland, D. Kats,
V. Kremen, F. Selznik, R. Stohdil, Ke De Vrie, H. Owen,
V. Hodgeson and others. Issues of transformative leadership
in universities were studied in the work of J. Downton,
J. Burns, K. Roshe, J. Nel, M. Frost, A. Navid, B. Bass.

Uninvestigated parts of general matters defining.
Transformative leadership of universities is not studied
enough in economic science.

The research objective. The subject of the study is
providing transformative leadership processes of universities
in the global economic environment.

The aim of the article is to study the nature and forms of
transformative leadership of Ukrainian universities in the glob-
al economy.

The statement of basic materials. Universities are sub-
jects of transformative impact in nature as they are focused on
the creation and dissemination of new knowledge. Modern
universities operate and interact in a global competition and
the challenges of the knowledge economy, which updates the
task of achieving the leadership position in the global market
for knowledge services.

Leadership is part of a management process and more
and more shifts to the sphere of economic analysis at different
levels. Leadership of universities is not only a goal but a tool
of competition and competitive advantage.

Leadership itself is a phenomenon that can have a power-
ful transforming, transformative impact of leaders on the ex-
ternal and internal environment of the university.

Transformative leadership refers to a form of leadership
under which the leader of the company changes the internal
forces to achieve the goal. Transformative impact is experi-
enced by both leading universities and all university environ-
ment for which new vectors and new goals are set, and
achieving them is possible only on the basis of new ap-
proaches to management.

Conclusions. The subject of further development should
deeper study of directions and forms of transformative impact
of modern universities in internal and external environment.

in the global economic environment
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TPAHC®OPMALIAHE NIAEPCTBO
YHIBEPCUTETIB Y NMOBAJIbHOMY
EKOHOMIYHOMY CEPEQOBULLI

AkmyanbHicmb memu docnidxeHHsi. B cyyacHux suco-
KO KOHKYPEHMHUX yMO8ax 8axnueum 3ag0aHHsIM Of1s KpaiH
ceimy cmae docsieHeHHs nidepCbKux no3uyil, siKi cami no cobi
8Xxe gucmynaroms IHCMPYMEHMOM KOHKYPeHmMHoi 6opombbu.

lMocmaHoeka npobnemu. [nsi 8imyusHsHOI cucmemu
ocsimu Habysae ocobnugoi akmyanbHoCcmi He minbku docsie-
HEHHs1 nidepcbKuX MO3uyil 8iIMYU3HSIHUMU yHigepcumemamu
Ha 8HYMPIWHLOMY ma 308HIWHBLOMY PUHKY OC8IMHIX focrye,
a U cmeopeHHs yHigepcumemig, 30amHux YUHUMU mpaHcgo-
pmauitiHul ernnue Ha 8HympiwWHeE ma 308HiWHE cepedosuue.

AHani3 ocmanHix docnidxeHb ma ny6nikayil. 3aza-
TbHI numaHHs nidepcmea po3senadanucsi 8 pobomax ®. bel-
ni, k. BbrnoHdensi, H. as3apda, P. Jagpma, P. IpenaHda,
M. Kaua, B. Kpemensi, ®@. CensHika, P. Cmoedina, Ke [e Bpi,
X. OyeHa, B. XodxcoHa ma iHwux. NumaHHs mpaHcghopma-
uitiHoeo nidepcmea yHieepcumemig Aocnidxysanucs 8 pobo-
max k. B. HayHmoHa, [x. BepHca, K. Powe, X. Hen,
M. ®pocma, A. Hasida, b. bacca.

BudineHHs1 HedocslidKeHuUx YacmuH 3a2asbHOI Npo-
6nemu. TpaHcgopmauitiHe nidepcmeo yHigepcumemis €
Mano0ocioKeHoH MpobremMoro 8 eKOHOMIYHIU Hayuyi.

Mocmanoeka 3aedaHHs. [lpedmemom OocniOxeHHs 8u-
cmynaomb npouecu 3abesnevyeHHs: mpaHcgopmauitiHo2o
niGepcmea yHigepcumemig 8 2/106a1bHOMYy €KOHOMIYHOMY
cepedosuyi.

Memoro cmammi e docnioxeHHsI cymHocmi ma ¢hopm
nposisy mpaHcghopmauitiHo2o nidepcmea yKpaiHCbKUX YHi-
sepcumemig 8 ymogax 2/106a51bHOi €KOHOMIKU.

BuknadeHHs1 oCHO8HO20 Mamepiany. YHieepcumemu €
cyb’ekmamu rnepemeoprooy020 8rJIU8Y 8Xe 3a C80EH Mpupo-
0010, OCKiNbKU OpiEHMOBaHIi Ha CIMEOPEHHS i MOWUPEHHST HO-
8ux 3HaHb. CyyacHi yHisepcumemu ¢byHKUIOHyomb i 83aEMO-
ditomb 8 ymoeax 2/106asbHOI KOHKYPeHUii ma 8UKIIUKIE eKOo-
HOMIKU 3HaHb, WO akmyani3ye 3ag0aHHs1 OOCSi2HEHHS nidep-
CbKUX MO3uyiti Ha ceimosoMy PUHKY iHmeseKkmyarbHUX rnoc-
nye.

Jlidepcmeo cmae enemeHmMoM rpouyecy yrnpaeniHHa ma
8ce binbwe nepexodums y MIOWUHY E€KOHOMIYHO20 aHanizy
Ha pisHux pigHsix. Jlidepcmeo yHigepcumemie cmae He mifbKu
memoro, a U IHCmpYMEeHMOM KOHKYPeHUiil ma KOHKYPEeHMHOK
rnepesazon.

Jlidepcmeo came no cobi € heHoOMeHOM, WO MOXe cripas-
namu nomyxHul  rnepemeoproroyull, mpaHcgopmayitiHul
8rnug nidepie Ha 308HILWHE ma 8HymMpilWHE cepedosulle yHi-
8epcumemcbKoi GisiribHOCM.

[1id mpaHcghopmayitiHum nidepcmeom po3ymiembCsi maka
opma KepisHUUMSa, npu sikit nidep 3MiHE 8HymMpILHI cunu
KomnaHil 3adnsi 0ocsieHEHHsT nocmassneHoi Mmemu. TpaHcgop-
MayitiHo20 8rusy 3a3Haromp SK cami yHieepcumemu-rioepu,
mak i ece yHisepcumemcbke cepedosulie, Onsi sko2o 3ada-
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IomMbCsl HO8I 8eKMOpPU i HO8I Ui, dOCA2HYymMU SIKUX MOXITUSO
Jiuwe Ha 0CHo8i Ho8uX Midxo0ig A0 yrpasliHHS.

BucHoeku. [pedmemom nodasnbuiux po3poboK Maromb
cmamu 6inbw anuboki docrnidxeHHs Hanpsimie ma ghopm rpo-
58y Mepemeoproo4020 8IuU8y CyvacHUX yHieepcumemie Ha
8HYMPIWHE Ma 308HiWHE cepedosule.

Keywords: transformative leadership; universities; uni- Knrovoei cnosa: mpaHcgopmauitiHe nidepcmso; yHisep-
versity leadership; university rankings. cumemu; nidepcmeo yHigepcumemis; pelmuHau yHieepcu-
memis.

Urgency of the research. Transformation of general economic conditions under the influence of glob-
alization and the establishment of knowledge economy is accompanied by increased competition at all lev-
els, rapid changes in competitive positions, a significant stratification of the competitive environment,
changes in the rules and methods of competition. In today's highly competitive environment, an important
task for countries of the world is not only achieving economic development, but also achieving leadership
positions, which are themselves an instrument of competition. Identifying leadership is important for both
individuals (in politics, business and other spheres) and for economic entities, universities and national
economies.

Leadership of universities becomes important for many reasons: first, the presence of universities-
leaders allows improving the positions of national economies of the world (weak countries do not have
leading universities); second, the concept of transformative leadership of universities involves not only their
internal capacity for change, but also powerful presence and impact of universities on the environment.
This transformative impact is in improving the quality of human resources, characteristics of the intellectual
environment, increasing intellectual and technological level of the economy, increasing of presence in the
global market. Achieving leadership of universities is possible only on the basis of strengthening their eco-
nomic and innovation capacity, which requires a detailed study of international experience of effective
mechanisms of public funding and development of universities’ business functions.

Target setting. For the national education system, it is important to justify the strategy of leadership of
Ukrainian universities as subjects of educational, scientific and business activities in modern globalization
conditions, increased competition in the global education market and expanding the functions of modern
universities (including economic ones). The urgent need is the adoption of the state strategy of develop-
ment of higher education in the global economic environment, and an important component of it should be
not only in achieving leadership positions by domestic universities in domestic and foreign educational
markets, but also creation of universities that can make a transformative impact on the internal and external
environment.

Actual scientific researches and issues analysis. In modern realities, transformative leadership of
economics remains a poorly studied issue and is considered only as part of overall leadership. The issues
of leadership are the hot topic of research of a large number of scientists of various fields of science and
practice. Thus, general leadership issues are studied in works of Bailey, J. Blondel, N. Gazzard, R. Daft,
R. Ireland, D. Kats, V. Kremen, F. Selznik, R. Stohdil, Ke De Vrie, H. Owen, V. Hodgeson and others.
Some aspects of the manifestation of leadership were analyzed in works of L. Edinher, V. Le Vin,
I. Hladunyak, L. Honyukova, P. Senhe, S. Filonovych, M. Pirea, O. Lukasheva and others. The issues of
transformative leadership and its possible implementation by universities were investigated in the works of
foreign researchers B.M. Bass, J. Burns, K. Roshe, J. Downton, A. Navid, H. Nel, M. Frost.

Uninvestigated parts of general matters defining. In-depth study is required not only for the phe-
nomenon of leadership itself, but also for leadership in the context of the impact on conversion and trans-
formation in the internal and external environments. It is important to consider the importance of research of
the problems of universities’ transformative leadership in the global economic environment. In the scholar
literature, there are no common approaches to the understanding of transformative leadership and its im-
pact on the economic environment today. It is necessary to rethink of the role of universities in modern
conditions of increased competition in a complex and interconnected globalized world.

The research objective. The subject of research includes the processes of providing transformative
leadership for Ukrainian universities in the global economic environment.
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The article’s aim is to study the nature and forms of transformative leadership of Ukrainian universities
in the global economy. For achieving the goal, following problems will be resolved:

- to systemize the idea of the nature, manifestations and mechanisms for achieving transformative
leadership of universities;

- to evaluate the competitive educational environment at national, regional, international and global lev-
els;

- to study the features of strategies and mechanisms to achieve leadership of universities in the global
economic environment;

- to make recommendations for building transformative leadership strategies for Ukrainian universities.

The statement of basic materials. Universities are subject of transformative impact by nature because
they focused on the creation and dissemination of new knowledge. However, the current educational envi-
ronment during development of a knowledge economy is characterized by new challenges and increased
competition at all levels that will inevitably change its main subjects - universities. Modern universities are
the subjects of education, research and business, they operate and interact in a global competition and
increased challenges of knowledge economy, such as unprecedented spread of ICT, acceleration of all
transactions, increase of interdependence and interaction between all participators of the world market,
changes in requirements for human resources, etc.

All these factors actualize the task of achieving leadership positions in the global market of educational,
scientific and other intellectual services. Moreover, in the present context, understanding leadership chang-
es significantly, it is much broader than perceived psychological phenomenon, leadership becomes a part
of a team management process and transfers more and more into the sphere of economic analysis at dif-
ferent levels of social organization. Leadership of universities begins to serve not only the purpose, but also
competitive advantage, competitive tool that can bring even greater achievements in the world market.

The proof of this thesis is that all advanced countries accepted development strategies and internation-
alization of universities on the basis of achieving the leadership position in the global educational environ-
ment. Building an effective strategy for the development of domestic universities in conditions of the
knowledge economy should be based on a study of best international practices, such as goals, factors and
mechanisms to achieve leadership positions by universities around the world. Through a comparative anal-
ysis on the basis of objective, historical consistency and internal logic, it is necessary to analyze the most
successful strategies in the countries of the world and their success factors.

The problem of university leadership in the economic context is important not only in terms of factors
and mechanisms to achieve leadership positions. Leadership itself is a phenomenon that can have a pow-
erful transforming and transformative impact of leaders on the external and internal environment of the uni-
versity activity.

Transformative leadership means a form of leadership in which the leader creates a common vision of
the company’s development and changes the internal forces in a way that they were intended to achieve
that by increasing motivation, morale and understanding the collective goal. In this case, the company be-
comes a role model for followers and can even change their activities by taking into account their strengths
and weaknesses, mitigating threats and maximizing opportunities, allowing an increase in total efficiency.
Transformative leader can generate interest and raise attention to individual projects, bring them to the
market and shape the supply, while taking a proactive position.

For the first time, the concept of "transformative leadership" was introduced and widely studied in the
works of James W. Downton. Later, this concept was developed in the works of James McGregor Burns,
who defined it as a process in which "leaders and his followers raise one another to higher levels of morali-
ty and motivation" [4]. Transformative leaders can via their vision and the power change expectations, per-
ceptions and maotivation to achieve common goals or changes in the structure and direction of the market
development.

This idea was continued in the works of Bernard M. Bass (1985) [3], and he states that transformative
leaders are trusted and admired by their followers. However, in his works, Bass focused on the psychologi-
cal aspects of individual leadership and mechanisms of its implementation in collectives, explaining how it
affects the productivity of individual employees. For example, he states that the followers of the leader are
admired by him, and they show trust and willingness to work harder than expected or planned. This is re-
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lated to the fact that the leader offers team something more than just work for the common goal; team has
a mission, understands it and is motivated for achieving it. Such leader transforms his team via the power
of individuality influence, intellectual stimulation and individual approach.

In this study, several components of transformative leadership are considered, including the impact of
ideals (idealized influence), inspired motivation, individual approach and intellectual stimulation. Intellectual
stimulation means the leader will constantly challenge his followers to be innovative and creative, thereby
raising them to a higher level of performance and efficiency.

The first study of the problems of transformative leadership in works mentioned above considered main-
ly psychological aspects of this phenomenon. Then, transformative leadership and leadership as a whole,
are increasingly becoming the subject of economic analysis because its manifestations are significant in
economic processes and relationships. Thus, transformative leadership manifestations can be observed
when companies-innovators change the key trends of the market and create a constellation of companies
followers (imitators) while setting new trends.

Thus, transformative leadership is understood as a directing influence of a leader who causes transfor-
mation of the system, the structural distribution of power and resources. The transformation is understood
not at the individual level, but rather as a form of manifestation of collective effort. According to K. Roche,
ongoing national and global management mechanisms simply do not meet their intended purpose, and
only constant pressure on the authorities, coalitions and NGOs can effectively avoid structural obstacles to
progressive social change [5].

According K. Roshe, it happens in several ways:

- building a theoretical basis and justification of the role of social agents in the changes taking place,
learning processes and multi-level models of the relationship between them;

- monitoring and analysis of research on the social and economic changes, documenting processes
and developing the basis to support leadership within companies and collective action;

- the institutional structure of universities that helps to create opportunities for professional development
for practitioners that allows to create a new generation of student leaders;

- a combination of theory and practice through the involvement of practitioners to theoretical discussions
of permanent social change. This helps to develop an interdisciplinary approach to solving problems in the
social and economic changes.

The exclusive role of universities for the development of the national economy is based on the idea that
only universities provide the skills that are necessary for a modern society and equip students with skills
that are needed both at national and international market [7]. Universities, as agents of transformative
leadership, are taking a very active part in the processes of pressure on the society, as they combine in
their activity both scientists and practitioners, make policy together with the authorities and so on. The theo-
retical justification of occurring processes, the formation of new terminology, studying international experi-
ence and the development of more efficient models - all those are related to the tasks of universities as
leaders of intellectual development.

With it, transformative leadership is needed by universities themselves in the process of change. The
universities in turn become the basis for training new leaders and leadership networks [5], which ultimately
involves the formation of a society capable of critical thinking.

Universities of the world in their work are guided by developments of "breakthrough" innovation, thus
realizing the idea of transformative leadership and changing their role in shaping the global marketplace.
With it, they are often guided by demand from organizations that provide their financing, regulatory institu-
tions, government agencies and NGOs. This in turn leads to increased social responsibility of universities.

The role of universities as transformative leaders (caused by the primary mission of their existence) un-
dergoes particular evolution. The production of new knowledge, the tendency to continuous learning and
self-improvement, change stimulation and critical thinking - all these are underlying transformative leader-
ship and are the main task of universities. However, this task can be performed only if shift from the tradi-
tional paradigm and the formation of new innovation paradigm. "Transformative leaders are able to cope
with difficulties and flourish under the adaptive problems that require research, training and new behaviors,"
such requirements are formed at this stage for the transformative leader. [6]
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Achieving transformative leadership by universities should consider such basic task vectors: first, the in-
ternal system of the university should change according tasks formed in the national strategy; second, uni-
versities must change their positions in the economic system both within the national economy and global-
ly. The role of universities globally is partially evaluated with ratings and indices. Thus, the main ratings of
universities’ positions on the world map is the Academic Ranking of World Universities (Institute of Higher
Education of Shanghai Jiao Tong University), Webometrics Ranking of World Universities, QS World Uni-
versity Rankings, Rating of the best universities in the world (Times Higher Education) (Tab. 1).

Table 1

Top 10 universities according to different ratings, 2016

Academic Ranking of World
The world university rankings [9] | QS World University Rankings [8] Uggﬁgtt;gﬁ (()Ifn gﬁ'}gé‘;ﬁ;ﬁ;g@er
Tong University) [1]
1 | University of Oxford (United Massachusetts Institute of Technol- Harvard University (USA)
Kingdom) ogy (MIT) (USA)
2 | California Institute of Technology | Stanford University (USA) Stanford University (USA)
(USA)
3 | Stanford University (USA) Harvard University (USA) University of California, Berke-
ley (USA)
4 | University of Cambridge (United University of Cambridge (United University of Cambridge (Unit-
Kingdom) Kingdom) ed Kingdom)
5 | Massachusetts Institute of Tech- | California Institute of Technology Massachusetts Institute of
nology (USA) (Caltech) (USA) Technology (MIT) (USA)
6 Harvard University (USA) University of Oxford (United King- Princeton University (USA)
dom)
7 | Princeton University (USA) UCL (University College London) University of Oxford (United
(United Kingdom) Kingdom)
8 | Imperial College London (United | ETH Zurich - Swiss Federal Institute | California Institute of Technol-
Kingdom) of Technology (Switzerland) ogy (USA)
9 | ETH Zurich — Swiss Federal In- Imperial College London (United Columbia University (USA)
stitute of Technology Zurich Kingdom)
(Switzerland)
10 | University of California, Berkeley | University of Chicago (USA) University of Chicago (USA)
(USA)
10 | University of Chicago (USA)

Data provided in the table confirms that major leading universities of the world are concentrated in the
United States and United Kingdom. Their leadership is assessed via such main criteria of participation in
global processes as the number of foreign students, the number of lecturers with international experience,
the number of exchange students, the number of citations of academic works in international journals and
others.

If we talk about transformative leadership, the main issue is not only what positions are reached by par-
ticular universities. The main thing is the impact on the structure and mechanisms of university manage-
ment performed to achieve leadership. This transformative impact is experienced by both leading universi-
ties and all university environment. For all universities, new vectors and new goals to achieve are set.
Achieving these new targets is possible only on the basis of new approaches to the management of uni-
versity activities.

Thus, university connects education and leadership in a broader social context. The role of universities
in this sphere can be significant during the crisis, because universities in close cooperation with the busi-
ness can offer methods and tools to overcome the crisis, minimize the negative effects and adapt to new
conditions. Moreover, universities develop the vision of development strategy for both national and global
economy. Universities via their activities contribute to the welfare of the population, but under certain condi-
tions they can adversely increase social inequality manifestations. These trends can be seen in less devel-
oped countries where the level of primary and secondary education is low, and only a limited part of popu-
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lation has access to higher education [2]. Studies of the issues of transformative leadership of universities
requires studying of experience of developed countries and developing countries with the use of such
forms of leadership and their implementation exclusively for universities.

Conclusions. The problem of leadership in today's economic environment is extremely relevant and
multi-level. The phenomenon of leadership is the subject of research in the context of achieving competitive
advantages, the development of methods and tools of competition. However, understanding of leadership
as a means to influence the internal and external environment of economic actors is developing.

The issue of leadership in the global educational environment is actualized, and it is proved with the
emergence of numerous university rankings and increasing competition for achieving leadership positions
among them. The subject of further development should be deeper studies of directions and forms of trans-
formative impact of modern universities on internal and external environment. The role of universities in the
implementation of transformative leadership is in managing constant internal changes for the goals that
allow reaching leadership positions in the external environment.
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