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Urgency of the research. Of all the factors influencing
productivity it is worth looking at the motivation factor due to
the fact that the diversification of its sources makes it possible
to choose the most appropriate models and management
methods, besides it can operate at all levels of management.

Target setting. Taking into account worsening of the
socio-economic situation in Ukraine, falling purchasing power
of citizens, the most promising and the most desirable model
for employees among all models of motivation is the rational
motivational one.

Actual scientific researches and issues analysis. The
significant contribution to develop motivation effect on labour
productivity has been made by Anykyeyev [1] A. G. Babenko,
T. A. Hare [2], E. P. Kachan, N. V. Semykina [3; 4] D. S. Cinco
[5] O. V. Harchishin [6].

The research objective. But some issues concerning the
essence of motivation, productivity, their relationship, the
state's role in creating conditions for their growth at different
levels, diversifying ways to increase productivity through
rational part of the motivational factor require clarification and
specification. In this regard, the purpose of the article is to
research labour productivity and its motivation impact,
diversification of ways of growth of the latter by rational
component.

The statement of basic materials. The measures to
introduce rational motivational model that involved key levels
of management motivational process: state, entities,
personality have been proposed. According to it the conditions
directed at the effectiveness of motivational factors at the
state level must be created. At the entity level it is possible to
use widely the financial incentives, while on the personal level
a conscious attitude to their duties can be achieved.

Conclusions. To motivate personnel management the
state, owners can and must create conditions for high
productivity of staff, using all possible levers. A special
urgence is given to the problems of coordinating, harmonizing
the needs and motivations of employees, the state enterprise
in whole, identification and resolution of conflicts arising
between the objectives and the needs of workers, businesses
and the state.
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AkmyanbHicmb memu docnidxeHHs. I3 ycix ¢hakmopis
ennusy Ha npodykmusHicmb rnpaui eapmo 3ynuHUMUChL Ha
momusauitiHoMy YUHHUKY 8 curly mo20o wo ousepcugikauis
tioeo Oxepen Oae Moxnusicmb obupamu  Halbinbw
onmumarnbsHi modeni ma memoodu yrpaesniHHs, 00 Mo20 X HUM
MOXHa Kepysamu Ha 8CiX Pi8HsIX 20Crodapro8aHHsI.

lMocmaHoeka npo6nemu. Bpaxosyroyu noeipweHHs

coyjanbHO-eKOHOMIYHO20 cmaHy 8  YKpaiHi,  nadiHHs
KyrigesnbHOI  cripoMoXxHocmi  epomadsH, i3 ecix modenel
momuseauii  Haubinbw  NepcrnekmuseHow ma  Haubinbw

baxaHoro Onsi npauyloryux € pauioHanbHa MmomusauiliHa
moderb.

AHanisa ocmaHHix OdocnidxeHb ma ny6nikayil.
lcmomHuli 8Hecok w000 po3pobKu erusy Momueauii Ha
npodykmueHicmb npayi 3pobunu C. M. AHukees, A. T.
Babenko, T. A. 3aeupb, E. 1. KayaH, M. B. CemuckiHa, 4. C.
CiHk, O. B. Xap4uwuHa.

lMocmaHoeka 3aedaHHs. [eski X numaHHs 3micmy
momusauii, npodykmueHocmi rpaui, iX 83aemM0o38’53Ky, pori
depxasu npu CMBOPEHHI ymMog Onsi iX pocmy Ha pi3HUX
pigHsix, dusepcuapikauii winsixie 36inbweHHs1 MPodyKMmMueHocmi
npayi 3a paxyHoK pauioHarnbHOi cKrnadogoi momueayitiHo2o
YuHHUKa nompebyroms ymoYyHeHHs ma demani3auji. Y 38’a3Ky
3 yum memoro cmammi € O0CriOXeHHs] MPOdYKMUSHICMb
npayi ma ennusy Ha Hei Mmomusauii, dusepcugikauii wsxie
pocmy ocmaHHbOI 3a paxyHOK pauioHasbHOT cK1adoeo.

Buknad ocHoeHO20 Mamepiany. 3anporoHosaHi 3axodu
wodo 8rposadxeHHs1 payioHanbHOI MomusauiliHoi moderi, 3a
kol 3adisHi  KMo4oei  pieHi  yrnpasniHHS MomusauitiHum
rnpoyecom: Oepikasaa, cyb’ekmu 20crnodaprosaHHs,
ocobucmicmb. 32i0H0 Hei Ha pieHi Oepxasu Maromb
cmeoptogamucb  ymosu  Onsi Oiesocmi  MomuegauitiHux
YuHHUKIi8. Ha pieHi cyb’ekmig 2ocriodaprosaHHs MOXIuge
WUPOKE BUKOPUCMAaHHS MamepianbHUX cmumMysiie, Ha pieHi
ocobucmocmi — ceidome cmasneHHsi 00 BUKOHaHHSI CB80IX
cnyx6osux 0608 ’s3kis.

BucHoeku. [Ins ynpaeniHHs mMomusauiero rnepcoHasny
Oepxaesa, 6racHUK MOXymb ma 30608’93aHi cmeopumu
ymosu Orisi  8UCOKOI npodykmueHoi pobomu riepcoHary,
BUKOPUCMOBYIOHU PpU UbOMY 6Ci MOXIuUgi eaxersni ernnugy.
Ocobnueoi akmyansHocmi npu UyboMy Habysae eupilueHHS
npobnem koopOuHauil, y3200xeHHs1 nompeb ma momusie
npayieHukie, nidnpuemcmea Oepxasu 8 UifloMy, 8USHAYEHHS
ma po38’i3aHHSI BUHUKaKOYUX rpomupid MK Uuinsamu ma
rnompebamu ripayisHuKie, nidnpuemcmsa, Oepxasu.

Kmro4voei cnoea: pauioHanbHa modesib Momusauii npaui;
npodykmusHicme npaui; nompebu i3u4HO20 iCHY8aHHS;
coyianbHO-eKOHOMIYHI mompebu; ymosu rpauj.

Background research. The increase in productivity provides an increase in real national product
and national income, increasing the level of consumption, that is essential in the current economic
conditions. Of all the factors influencing productivity it is worth looking at the motivation factor due to
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the fact that the diversification of its sources makes it possible to choose the most appropriate models
and management methods, besides it can operate at all levels of management.

Formulation of the problem. Taking into account worsening of the socio-economic situation in
Ukraine, falling purchasing power of citizens, the most promising and the most desirable model for
employees among all models of motivation is the rational motivational one that involved key levels of
management motivational process: state, entities, personality. According to it the conditions directed
at the effectiveness of motivational factors at the state level must be created. At the entity level it is
possible to use widely the financial incentives, while on the personal level a conscious attitude to their
duties can be achieved.

Analysis of recent research and publications. The multi-faceted problem of increasing labour
productivity has been the subject of attention of many researchers. Today the issues of tasks, factors,
reserves of labour productivity growth have been highlighted in details. The significant contribution to
develop motivation effect on labour productivity has been made by S. D. Anykyeyev [1], A. G.
Babenko, T. A. Zaiats [2], E. P. Kachan, N. V. Semykina [3; 4], D. S. Cinco [5], O. V. Harchishin [6].

Setting objectives. But some issues concerning the essence of motivation, productivity, their
relationship, the state's role in creating conditions for their growth at different levels, diversifying the
ways to increase productivity through rational part of the motivational factor require clarification and
specification. In this regard, the purpose of the article is to research labour productivity and its
motivation impact, diversification of the ways of growth of the latter by rational component.

Presenting the main material. Labour productivity and its role in the process of social progress
was the basis of the labor theory of value and the theory of capital by the classical school of political
economy. Taking into account the fact that their main asset is the theory of added value, which serves
as a core amount of labor spent on production, it is logical that they paid great attention to productivity.
Thus, Marx believed that productivity growth is decreasing the share of cost of living labor in products
and increasing the share of past labor costs (embodied in the means of production), but so that the
total amount of work in each unit of product decreases [7]. In this context, N. V. Semykina rightly notes
that no human labor productivity growth can provide competitive advantages of the country, its
sustainable economic development. Of course, it is said about the contemporary worker’s labour,
based on the latest knowledge, science and technology, the use of mechanization, automation,
computerization, etc. [3; 4].

The increase in productivity in society means saving, reduction of socially necessary labor time per
unit of product or service. In the short term at a small company or unit productivity management tasks
require, above all, taking into account the labor costs of its employees. However, the transition to
forecasting the dynamics of productivity in a more complex system can not be limited to the analysis of
productivity of human labor, because changes in productivity have to depend increasingly on the
share of past labor (it is the fact that productivity growth in the future will mean that the proportion of
living labour will noticeably decrease compared with the materialized one).

Let's systematize the dynamics of labor productivity at the macro level (the ratio of GDP to the
number of employees) in a table 1.

Table 1
The dynamics of labor productivity in Ukraine for 2008-2015 years
Years GDP, | The growth rate The number of the employed Chain growth Productivity
min. hrv. chain , % people, thousands people. rate,% UAH
2008 948056 131,5 20972,3 100,3 45205, 2
2009 913345 96,3 201915 96,2 45234,1
2010 1082569 118,5 20 266,0 100,4 53418,0
2011 1302079 120,3 19 231,1 94,9 67706,9
2012 1411238 108,4 19 261,4 100,2 73267, 7
2013 1454931 103,1 19 314,2 100,3 75329,6
2014 1586915 109,1 18 073,3 93,4 87804, 4
2015 1979458 124,7 16 443,2 91,0 120381,6
Source: compiled by the author according to the State Statistics Service of Ukraine
e 100 ——————
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Labour productivity at the macrolevel in Ukraine is constantly growing, but it is due to the increase
of the labor materialized part. While comparing the dynamics of GDP and the number of employed
population it is worth noting that GDP grew nominally due to inflation component. The number of
employed population sometimes declined rapidly. This suggests that the traditional approach to
determining the productivity needs some clarification. The index of GDP should be adjusted for
inflation and the rate of employed — for the employment in the informal sector and the number of
foreign workers.

To ensure socio-economic development and setting up functioning of the real sector of economy,
creating a favorable institutional and environmental protection, fair competition, creating a legal basis
for implementing the strategy and motivation programs it is necessary to activate the motivation
rational component of the motivational factor of labour productivity growth. To activate the motivational
state policy it is reasonable to use economic, administrative, legal, social, program-targeted, moral
and psychological methods of influence (Fig. 1).

The implementation of economic and organizational subsystems of state regulation of the
motivational factor of growing labour productivity must be carried out through the complex of elements
and tools for financial and credit motivation support; improving the structure of employment, population
incomes policy.

In order to optimize the income policy comparing with the other types of income we should
stimulate the wage growth and its differentiation (basic, additional salary, compensation); provide
increasing of minimum incomes on the basis of different forms of minimum state social guarantees
indexation caused by rising consumer prices [1; p. 118]; systematically revise the size of scholarships,
alimony, rates and salaries of state employees due to rising consumer prices; use such element of
regulating the relations in the sphere of profits as social partnership and the conclusion of tariff
agreements greater.

Another area of growth of the rational part of motivation is the development of the financial sector.
Due to the fact that workers satisfy the part of the physical existence needs (the need for food, travel
services, business social infrastructure) using regularly incomes to meet future consumer needs the
financial institutions (services in the form of deposits or loans for consumer needs) can be involved,;
thus savings are seen as a way to overcome the limitations of current solvency in order to achieve a
higher level of consumption. The savings in case of unpredictable investment and savings (provided
that they are placed through financial institutions) should be considered as the potential investments.

The part of population incomes can become an investment resource: revenues must exceed
expenditures to meet the current needs of physical existence; people must be motivated and
interested in placing savings in the financial institutions, which contributes to the stability, reliability and
profitability of financial institutions; the level of expenditures on satisfying the needs of physical
existence must have rational character. The rationality of consumption must find acceptance through
education and training, media. The influence of the state on the rational consumption should correlate
with the stages of the economic cycles.

The person’s need in labour is realized as the result of it. Labor is the source of life-giving, forming
a human factor. The work is a way of transforming and developing the natural resources to meet the
needs of the individual. During the work the material and spiritual benefits are created, its subject is
developing, i.e, labor has a significant social impact.

There is a need for more efficient, consistent and systematic use of normative-legal and
institutional subsystems of state regulation of labour productivity growth motivational factor. The
legislative support of the economic, financial, credit and monetary development, the development and
introduction of overcoming administrative barriers contribute to achieving the overall goal of increasing
the motivation of society by creating favorable economic, environmental, institutional arrangements of
the motivational process at all levels.

To govern the personnel motivation the state, the owner can and must create the conditions for
high productivity of staff (Tab. 2), using all possible key factors of influencing.
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Table 2

Creating preconditions for labour productivity growth based on the rational model of motivation

Equal conditions of formation of motivational productivity growth

Employee

Owner

State

- job satisfaction; -
- presence (absence) of stress; | -
- career development needs; -
- the need for favorable | -
conditions of work; -
- psychological climate;
- the need for stability -

conflicts;

reduce staff turnover; -
labor discipline;
create conditions for -
stability and labour rhythm;
use of mechanisms of status, | -
financial and non-financial incentives;

lack of industrial

ensure the and
standard of living;

system of social security for
workers and their families;
guaranteeing minimum social
standards;

disputes, | - stability and efficiency of the

legal provision.

quality

Solving the problems of coordinating, harmonizing the workers’ needs and motives, state
enterprises in whole, identification and resolution of conflicts arising between the objectives and the
needs of workers, businesses and the state have gained currency.

Conclusions. To motivate personnel management the state, owners can and must create
conditions for high productivity of staff, using all possible levers. A special urgency is given to the
problems of coordinating, harmonizing the needs and motivations of employees, the state enterprise in
whole, identification and resolution of conflicts arising between the objectives and the needs of

workers, businesses and the state.
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