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Urgency of the research. In society, there is a continu-
ous process of rejection of certain types of relationships,
which require the formation of new tools for balancing ele-
ments of market relations.

Target setting. A decisive factor in the development
process is the progress on the principles of social partner-
ship and the leveling off the processes of rejection of market
mechanisms. There is a need to identify approaches to rec-
onciling the interests of market participants with provision
from forecast balancing.

Actual scientific researches and issues analysis.
Publications by such authors as I. Gorlenko, L. Rudenko,
V. Zolotarev demonstrate the necessity of eliminating the
imbalance in the labor market; However, Kuzminov Y. I.
emphasizes the priority task of identifying the degree of in-
fluence of the factors of exclusion on the carrier of labor
relations.

Uninvestigated parts of general matters defining. At
present, not all modern methods can be used to ensure a
balance of the labor market, taking into account the effect of
exclusion factors.

The research objective. Development of approaches to
balancing the labor market in the face of manifestations of
exclusion factors, which allows monitoring the manifestation
of the factors of exclusion and, through their elimination,
equalize the disparities between demand and supply labor
force.

The statement of basic materials. The article empiri-
cally identifies the important factors in relation to current
demand, current supply and satisfied current demand. The
crisis in the labor market is explained by the devaluation of
labor values, that labor does not fulfill its functions, which is
expressed in the aggravation of manifestations of the phe-
nomenon of exclusion. A system of criteria has been pro-
posed, the use of which allows consistently identify the dom-
inant external influences on the functioning of the aggregate
labor market.

Conclusions. In the course of research it has been
proved that elimination of the negative influence of rejection
factors can balance the labor market, bring it to the newest
stage of development, and ensure the sustainable socio-
economic development of local communities.

Keywords: balance; labor market; exclusion factors;
demand; supply; algorithm.

DOI: 10.25140/2410-9576-2018-1-2(14)-242-250

242

YK 330.34+330.163+316.62

B. B. IpyXuHiHa, 4. €. H.,
OOLEHT,

I. C. JlixoHocoBaQ, K. €. H.,
JOLEHT,

J1. 1. OaBuAatok, K. e. H.

naxoau 3ABE3NEYEHHA
3BAITAHCOBAHOCTI PUHKY MNPALI
3ABOAKNA YCYHEHHIO ®AKTOPIB
BIATOPrHEHHA

AkmyanbHicmb memu AocnidxeHHsi. Y cycrinbcmei
nocmitiHo 8idbysaembcsi Npouec 8iOMOP2HEHHST MEe8HUX
8udie 83aEMOBIOHOCUH, SiKi BUMazatomb (hOPMYy8aHHSI HOBUX
iHcmpymeHmie 3abesnevyeHHss 6anaHcyeaHHs efleMeHmIs
PUHKOBUX 8IOHOCUH.

lMocmaHoeka npobnemu. BusHadaribHUM ¢hakmopom
rpoyecy po3suUMKy € npo2pec Ha MpuHyuUnax coyiamnbHO20
rnapmHepcmea ma HigensaHHs1 pouecie 8i0MopaHeHHs
PUHKOBUX MexaHi3mie. BuHukae HeobxiOHicmb eusHadyumu
nidxo0u w000 y3200XKeHHST iHMepecie y4acHUKI8 PUHKY rnpa-
ui i3 3abe3rneyeHHsM ix MPO2HO3HO20 banaHCy8aHHs.

AHani3 ocmaHHix docnidxeHb i ny6nikayid. y6nika-
uii makux aemopie sk |. [opneHko, Jl. PydeHko,
B. 3onomapboga 00800simb He0bXiOHicmb yCyHEeHHs1 Ouc-
banaHcy Ha puky npaui; npome Ky3bmiHos 5. |. nepwo4yep-
208UM 3a80aHHSIM MIOKPECITHOE BUSIB/IEHHSI CMYIMEHsT ernnugy
ghakmopie 8i0mopeHeHHs Ha HOCis mpyd08uUX 8iOHOCUH.

BudineHHs1 HedocnidXeHuUx 4YacmuH 3a2aslbHOi npo-
6nemu. Hapa3si He 8ci cydacHi Memoduku Moxymb 6ymu
sukopucmani w000 3abesneyeHHs1 36anaHco8aHOCMI PUHKY
npaui 3 ypaxysaHHsim Oii tpakmopie 8idmopaHeHHs.

MocmaHoeka 3ae0aHHs. Po3pobka nidxodie do 3abes-
rnevyeHHs1 3banaHcogaHOCMi PUHKY Mpaui 3a yMog rposieig
hakmopis 8idmopeHeHHs1, Wo Oae 3moey 30ilicHro8amu Mo-
HimopuHe nposisy ¢hakmopie 8i0mopeHeHHs ma 3ag0siKu ix
YCYHEHHI0 8upigHo8amu OucCrpornopuyiti Mk nonumom ma
rpono3uyieto poboyoi cunu.

Buknad ocHogHOo20 Mamepiany. Y cmammi eMrnipu4Ho
8CMAaHOBIIEHO BaXIUBI YUHHUKU CIMIOCOBHO 0MOYHOZ0
ronumy, MoOmMoYHoI Mpono3uyii ma 3a0080/1€HO20 MOMOYHO-
20 nonumy. Kpusoeuli cmaH PUHKY npaui MOSICHIOEMbLCS
Oesarnbeayicto mpydosux uiHHocmel, mpyd He BUKOHye
roknadeHux Ha Hbo20 OYHKUIU, WO 8UpaxaemsCsi 8 3a20C-
mpeHHi nposigie heHomeHy 8i0mopeHeHHsI. 3anpornoHo8aHo
cucmemy Kpumepiig, 8UKOpUCMaHHSI SIKux O0380JIsI€ MOCITi-
808HO 8U3HaYUMU GOMiHaHMU 308HIWHBLOZ20 8MIUBY Ha by-
HKUIOHY8aHHSI CyKYMHO20 PUHKY rpauy;.

BucHoeku. B xo00i docnidxeHHsi dogedeHo, W0 yCyHeH-
HS1 He2amueHo20 eriusy thakmopie 8i0mopeHeHHs1 30amHe
3b6anaHcysamu puHOK rnpaui, eugeecmu Uioeo Ha HO8IMHIl
eman po3gumKky ma 3abesneyumu cmanul coujanbHo-
EKOHOMIYHUU Po38UMOK Micuesux epomad.

Knro4voei cnoea: 36anaHcosaHicmb, puHOK npaui; ¢ha-
Kmopu 8i0mMOopeHEHHST; Monum; rporno3uuyisi; anzopumm.
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Urgency of the research. Ensuring the balance of the labor market requires the implementation of
a number of interrelated conditions and factors within the socio-economic system between production
of goods and services, the education system, the budget system and the labor market. Thus, the
sphere of production creates external conditions and restrictions, is characterized by certain factors of
action, and sets requirements to the workforce. The balance-of-payments mechanism under such
conditions consists of some components: the development of a long-term development strategy and
specific target indicators; identification of priority sectors for the time being and for the future; perfor-
mance of educational standards taking into account the requirements of employers. All elements of
this mechanism are under constant influence of exclusion factors. Exclusion as a phenomenon of so-
cio-economic reality is manifested in the limited number of sections of the population in obtaining qual-
ity medical, educational services, insufficient income, poor living conditions, and especially - low status
in the labor market.

The system of education, taking into account the requirements of the national economy, provides
conditions (adapted) for the training / retraining of personnel of a certain level of qualification of the
planned quantity. The appropriate mechanism involves: the modular principle of building a system of
education, the possibility of adaptation / adaptation depending on current / future demand in the labor
market; modern educational standards that do not prevent the introduction of progressive elements.

The budget system provides funding for training for priority sectors of economic development; im-
plements the principle of "outcome budget”. The appropriate implementation mechanism involves:
normative-personal financing in accordance with the control digits of reception; employment of gradu-
ates in the specialty (will mean their demand and effectiveness of budget expenditures).

Target setting. Exclusion as a phenomenon of socio-economic reality is manifested in the limited
number of sections of the population in obtaining quality medical, educational services, insufficient
income, low quality of quality, poor living conditions, and especially — low status in the labor market.

The labor market adopts trained personnel in accordance with the current demand for skilled per-
sonnel, participates in the "feedback"”, improves professional standards. Monitoring the satisfaction of
current and future demand for the labor market for skilled personnel is advisable to carry out on the
basis of the use of such indicators: employment by profession; level of satisfaction of employees and
employers; the compliance of educational programs with the requirements of employers and the con-
ditions of an innovative economy, etc. Since the labor market balance is multidimensional in nature,
ensuring the market-spatial balance of the local labor market should be based on a scenario analysis
using the synthesis of theoretical and empirical approaches.

The peculiarity of the current stage of development of socio-economic relations is ensuring the im-
plementation of the newest requirements for the labor force (qualification, mobility, innovation, moral
and ethical qualities, ability to assume responsibility), aimed at achieving a certain level of adequacy
of the development of material and technical base, the technological process, the organization of pro-
duction and the general tendencies of the transformation of society under the pressure of globaliza-
tion. The crisis in the labor market is explained by the devaluation of labor values, that is, that labor
does not fulfill its functions, which is expressed in the aggravation of manifestations of the phenome-
non of exclusion. According to certain indicators, the exclusion of labor has already reached critical
significance, as evidenced by close attention to corporate social responsibility and relevant govern-
ment programs [1; 2].

That is why balanced and progressive development of the labor market is impossible without de-
veloping scenario-empirical approaches to eliminating the negative influence of the factors of exclu-
sion or redirection of their actions into a vector of self-sufficient development with the use of available
resources. The presence of empirically predictive approaches will enable the use of practical experi-
ence in modeling situations in the labor market, which in a certain situation can serve as a lever to
regulate its direction of development and create a catalytic impulse with the phased launch of the loop
of the inverse positive communication [3, p. 270-275].

Actual scientific researches and issues analysis. The theoretical and methodological basis of
the study was the fundamental works of domestic and foreign scientists and economists on labor mar-
ket and employment issues. In the works of scientists: |. Gorlenko, L. Rudenko [4], V. Zolotarev [5] -
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the starting positions of the conceptual foundations of the balance of the labor market are presented.
The problematic situation of the labor market imbalance in the occupational-occupational structure of
the employed was researched in the writings of D. Vishnevsky, who studied the experience and pro-
spects of the vocational qualification structure of the workforce in the countries with a developed mar-
ket economy; Y. Marshavina [6], which defines ways of regulating the professional qualification imbal-
ance in the labor market.

Modern researchers of the exclusion’s problem of labor focus on mastering the content of the cate-
gory of "exclusion”, the causes and consequences of exclusion, forms of exclusion, dehumanization of
the labor process. Kuzminov Ya. ., Nabyullina E. S. [7], Radaev V. V. [8] indicate an aggravation of
the need to eliminate the manifestations of exclusion and dehumanization of the labor process in the
conditions of production informatization and postindustrial society.

The synthesis and analysis of the published works of domestic and foreign scientists in order to
ensure the balance of the labor market through the elimination of the factors of exclusion indicate that
approaches to the interpretation, in particular scenario-empirical, this problem are not sufficiently de-
fined in both theoretical and methodical aspects, respectively, require further study. In connection with
this, there is a need for a detailed analysis of such approaches to ensure the balance of the labor
market by eliminating the manifestations of exclusion factors.

Uninvestigated parts of general matters defining. The results of theoretical and practical study
of the characteristics of the labor market have shown the existence of a certain list of various scientific
and methodological approaches, the application of which allows the level of labor market balance.
However, not all developed techniques can be used to ensure a balanced labor market taking into ac-
count the effects of exclusion factors. This is due, firstly, to the concept of the balance of the labor
market, and, secondly, with the peculiarities of the manifestation of the factors of socio-economic ex-
clusion in the labor market. Not neglecting the value of existing scientific and methodological ap-
proaches, taking into account the specifics and problems of the study, the development of scenario-
empirical approaches to ensure the balance of the labor market by eliminating the factors of exclusion
is becoming relevant.

The research objective of the paper is to develop approaches to ensure the market-spatial bal-
ance of the labor market in the face of manifestations of exclusion factors based on the allocation of
causal relationships between the main components of aggregate and current demand in the labor
market, which makes it possible to monitor the manifestation of the factors of exclusion and through
their eliminating disparities between demand and supply of labor.

The statement of basic materials. Ensuring the market-spatial balance of the labor market is
complex, so achieving a scientific goal is possible through a set of methods that are used to solve the
problems of theoretical-methodological, methodological, diagnostic-analytical, correctional and forming
units (Fig. 1).

Theoretical and methodological block was implemented in the process of theoretical substantiation
of the stage of development of the labor market through the methods of theoretical knowledge: the
method of scientific generalization for the systematization of theories of economic thought regarding
the development of the labor market, analysis and synthesis - in the disclosure of the content load of
the concepts of "labor market”, "local market labor"”, "balance of the labor market", methods of induc-
tion and deduction to distinguish the factors of exclusion in the multi-level system of functioning of the
labor market of the action of factors of exclusion.

The task of the methodological block was solved using the methods of theoretical knowledge - ab-
stract-logical, analysis and synthesis, system analysis - for the study of the natural-evolutionary pro-
cess of formation and development of the local labor market, the development of conceptual founda-
tions of its balance.

Theoretical methods are closely intertwined with the empirical methods of scientific knowledge,
which are used in the next stages of the study, presented in the diagnostic-analytical unit and partly in
the correction. In the diagnostic-analytical unit, the nature of the functioning of the local labor market is
determined by means of economic analysis methods, and the influence of different-directional exoge-
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nous and endogenous factors of its functioning is established [9, p. 20], the phenomenon of formation
of professional qualification clusters in the local labor market by means of cluster analysis.

THEORETICAL-METHODOLOGICAL BLOCK
theoretical and methodological an idea of the labor market as a com- .
. . ) - . . system of criteria for as-
discourse of economic theories plex open spatial socio-economic sys- sessing the effectiveness of
of the labor market; classifica- tem, highlight the system properties g the.
. - the functioning of the local
tion of the labor market by types and characteristics of the labor market, - .
. SO : ) labor market, which consists
and signs of segmentation; systematize the factors that determine of criteria for state. develon-
the essence, economic content the peculiarities of its formation, func- i ! p
. L ment, equilibrium and stabil-
of the labor market is deter- tioning and development it
mined y
<
METHODOLOGICAL BLOCK
the evolution of the local labor market; iden- . . . . .
P L outline the con- to systematize the main ways of interaction of
tification of patterns of functioning and de- ceptual principles local labor market components on the basis of
velopr_nent o_f the I_ocal labor market, Wh'.c.h of balancing the an integrated approach to the selection of the
are differentiated into general and specific - o
ones local labor market most effective forms of communication
P
~

DIAGNOSTIC-ANALYTICAL BLOCK

to gvalua;tehth? reISLIJItks) of thek func- et the results of struc- identify the key manifestations of the phenomenon
tioning of the local labor market on tgural changes in the of the formation of professional-qualifying clusters
_the‘ basis of _the use of sta_msnc_al aogreqate gan d current in the local labor market: proforientation of youth,
|nd|cators_, V\.’h'Ch aII_ows to |dent|fy ggreg increase in the number of personnel trained, re-
the quantitative certainty of the main local labor market trainin

. g, etc.
fuinctions

CORRECTION BLOCK <&

) . determine the elemental com- to estimate the intensity of the interaction of
qesprlbe the trajectory of func- position of the subjective- structural elements of the local labor market with
tioning of the local labor mar- . . . : . h

. functional mechanism, which the use of levers and the hierarchical ordering of
ket on the basis of construct- L h :
. . ) seeks to eliminate contradic- external factors that affect the subject structure
ing a multifactorial model of . b he local lab - : h to th lecti ¢
market-spatial phenomena tions between the local labor using a systematic approach to the selection of a
market participants priority scenario for its development

FORMING BLOCK

<—

CONCEPT OF STRATEGIC PROVISION OF LOCAL LABOR MARKET BALANCE
strategic regulation of the local labor market; subject-object interaction; a system of strategic to balance local labor market

Fig. 1. Structural-logical scheme of ensuring the balance labor market

External factors are determined by the peculiarities of the functioning the city and cannot be
changed by the labor market itself. Factors of external influence on the offer of the local labor market
were formed under the influence of historical, geographical, social, environmental aspects, and factors
of external influence on the demand for labor — by the influence of economic and geographical as-
pects, natural conditions and resources.

245
Druzhynina V. V., Likhonosova G. S., Davidyuk L. P. Approaches to
balance labor market by eliminating exclusion factors [C) ev-tec ]



HaykoBuii BicHuk MNoniccst Ne 2 (14), 4. 1, 2018 Scientific bulletin of Polissia Ne 2 (14), P. 1, 2018

EKOHOMIKA TPALI

The exclusion of labor, as a socio-economic category, is a systemic feature of a higher level that al-
lows a detailed justification of the current state of the labor market. Under current conditions, exclusion
in the labor market is reflected in the following characteristics: no alternative, depleted motivation to
work, dependency of employees on the subjective opinion of the employer, various forms of limited
access to increase their own competence. The vast majority of such characteristics are the result of
the influence of external socio-economic factors.

Proceeding from this, the authors proposed a system of criteria that allow consistently identify the
dominant external influences on the functioning of the aggregate labor market and identify the most
powerful of them. According to the authors, in order to identify such dominants, it is expedient to use a
number of indicators that are divided into directions (factors) of economic, social, environmental and
institutional domination, and the quantitative indicators are divided into absolute and relative. Also,
quality indicators are introduced into the database, which are evaluated expertly.

Correctional and forming blocks use the synthesis of theoretical and empirical methods that are
implemented to determine the scenario development of the local labor market (method of analysis of
hierarchies); to establish the educational and professional advantages of city school graduates (ques-
tionnaires); for differentiation of functions of local self-government bodies (functional approach). In the
correctional block, there is a need to determine how and under the influence of which factors will de-
velop and achieve the balance of the local labor market in the future, that is, the transition to the stage
of forecasting and modeling the balance of the local labor market.

The combination of the above theoretical and empirical approaches leads to the logical regularity
that the category of exclusion is interpreted through the essence of the concept, and the manifestation
of its external characteristics is reflected in aspects of behavior, namely, opportunistic behavior. A
"panoramic” approach is needed to determine the essence of labor exclusion in the labor market.
Such author's statement makes it possible to interpret the exclusion of labor as an external property of
labor, which is manifested in the absence of an employee means of production to meet their own
needs, the lack of interest in ensuring efficient and productive work, and the lack of the right to dispose
of the result of their work. That is, the rejected work is a work that performs a labor function without the
function of its owner (according to the classical political economy definition); work, which is character-
ized by impoverished motivation and forced character.

The process of transformation currently taking place in the socio-economic environment has a di-
rect impact on the system of formation and use of labor, the imperfection of which manifests itself be-
cause an employee can't fully realize his own potential as a specialist and as a person. The inadequa-
cy of the system of labor utilization to modern informative production is manifested in the fact that, on
the one hand, significant pronunciation of the necessary skills and qualifications of workers is put for-
ward, and on the other hand, the status of the hired person leads to the fact that he is not able to mas-
ter all the opportunities provided to him scientifically -technical development.

Consequently, ensuring the balance of the labor market is possible under the conditions of elimina-
tion of the mentioned negative influences, formation of the system of adequacy of labor use according
to the proposed algorithm (Fig. 2). It should be noted that the processes of exclusion can appear at
any stage or step of the algorithm, but the tools for its elimination power can only be applied at the
intersection of the second and third steps of the algorithm.

Completion of statistical indicators is based on the use of statistical sources. Retrospective analysis
of the local labor market data implies an assessment of the dynamics of aggregate and current local
labor market indicators [10]. The results of the retrospective analysis are the basis for applying fore-
casting methods and determining the type of econometric model. The next step is to analyze the effect
of the exogenous factors desired on the components of the aggregate and current local labor market,
which reveals the most important factors and the dominant (variables) functioning of the labor market.
With the help of mathematical methods, the optimal predictive function for the aggregate and current
demand, the supply of satisfactory demand, on the basis of which is the average annual forecast of
the functioning of the local labor market and its balance, is selected.
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Step 4. Balancing the labor market
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I Forecast of the development of the main Forecast of the development of the main |
I aggregate indicators the labor market indicators of the current the labor market I
S
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I 5 l
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~ exclusion factors \=___ tation of exclusion in the labor market _ _ _-~
e e A R T N T e e s ST RS T TR T e - - - -y
> Step 2. Estimation of the influence of exogenous factors

Establishment of priority exogenous factors of influence on the aggregate and current local labor mar-

A

Establishing the desired exogenous factors of influence on the aggregate and current labor market

Sm—m----------—r;r--------------

Step 1. Completion of statistical indicators for obtainina a promisina state of the labor market

Fig. 2. An algorithm for balancing the labor market through eliminating the factors of exclusion

In Tab. 1 presents the results of the medium-term forecast of the aggregate local labor market.

Medium-term projections of the aggregate local labor market (Tab. 1) show aggregate demand
growth in 2020 compared to 2017. for 1984 people, or by 1,11%; the aggregate supply for 1476 peo-
ple, or by 0,81%; Satisfied demand - by 8619 people, or by 5,02%. In the long run, there is a positive
dynamics, which is reflected in a decrease in the level of aggregate imbalances by 0.4% in 2020.

The growth of aggregate demand reflects the promising socio-economic development of the city,
the neutralization of the factors of exclusion of labor, which in turn will be an impetus for improving the
structure of jobs and increasing their number. Such changes will take place at the expense of sustain-
able development of enterprises, growth of labor productivity and average monthly wages, increase of
housing stock, overcoming of technological lag and creation of decent working conditions at the ex-
pense of investment investments of business, which in the future will positively affect the financial re-
sults of the city. The growth of the aggregate supply will be influenced by the improvement of the de-
mographic situation in the city, in particular the reduction of the number of the deceased, the reduction
of foreign direct investment and changing business conditions, with the prevailing factor being the in-
crease in the number of people employed in the city's economy, the promising growth of labor produc-
tivity and the introduction of labor-saving technologies, which confirms the results of the medium-term
forecast of satisfactory demand. Forecasting of the aggregate labor market can be represented as a
generalized algorithmized model through the system of influence of factors of exclusion on aggregate
demand and supply.
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Table 1
Forecast of the labor market Kremenchug and its further imbalances*
Years

Indexes Equation type
q P 2017 | 2018 | 2019 | 2020
The aggregate labor market
Aggregate demand, 178919 | 179606 | 180195 | 180903
eople _ _1273647_27454779_46083823
peop YP.= 183386 p p = +

4 11
735718490 + 72732949

X17 X18

Aggregate offer 182525 | 183174 | 183392 | 184001
people YPres = 284945,9901-3,9-x4—364,82X5—

20,80'X14—0,20' X17
Satisfied aggregate 171550 | 175790 | 178130 | 180169
demand, people YP,=300120,4 + 5,465-x4 — 52,97 X14
The level of aggre- 2,1 2,0 1,8 1,7
gate imbalances, % (YPres — YPS) 1 YP,

Current labor market

Current demand of 512 579 646 713
the local labor mar- Yco=-875,4 + 0,099- a1 + 3,066 a13
ket, people (Yca)
Current offer of the 5839 5605 5370 5136
local labor market, Yco= 3205,149+0,498Bg + 1,551-B11 .

people (Yco)

Satisfied with the
current demand of | yg = 110565 — 32382370 , 812115 _ 4667064 77546 | 77747 | 77946 | 78142
the local labor mar- "1 Y10 Y19
ket, people (Ysco)

The level of current 6,87 6,46 6,06 5,66
imbalance,% (Yco — Yed)! Ysco

YP. - aggregate demand, persons; YPs - aggregate supply, persons; YP, - satisfactory aggregate demand, persons; x4 -
financial result of ordinary activity before taxation, UAH million; xs - volume of direct foreign investments at a growing sum, min.
USA; x11 - the subsistence minimum per person per month, UAH; xi, - total expenses on average per month per household,
UAH; x14 - the number of deceased persons; x;7 - commissioning of housing, m;; xis - average monthly salary, UAH; ay, yi -
gross value added, million UAH; a,3 - labor productivity, ths. UAH; Bs - freed by their own will, persons; B1; - dismissed for eco-
nomic reasons, persons; Yyio - volume of realized innovative production, UAH million; y1o - volume of harmful emissions, thou-
sand tons

The level of current imbalance in the labor market (Tab. 1) is decreasing in the perspective period,
but very slowly, as a result of the imbalances accumulated in the retrospective period of the current
labor market, namely, the low number of vacancies corresponds to the large number of unemployed. It
is precisely the factors of exclusion that ensures the emergence of such a situation, namely the dise-
quilibrium of the relationship between labor and capital. In other words, the maximum possible wage is
directly independent of the maximum efficiency of capital, which can receive own means of production.

In order to confirm the correctness of the constructed econometric models and the obtained predic-
tive values of the components of the aggregate and current local labor market, the verification of pre-
dictive values by the inverse method was performed, that is, verification of the model's fidelity based
on the values of the relevant factors in the retrospective period. The calculation error does not exceed
5%, which confirms the adequacy of models and forecasts.

Thus, summing up the foregoing, it can be noted that during the theoretical generalization and em-
pirical testing of economic and mathematical models that establish the relationship of the labor market
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with the indicators of other types of markets and factors of exclusion, it was revealed a stronger influ-
ence of economic and socio-ecological indicators on components of the aggregate and current labor
market. Such a phenomenon can be caused by the heterogeneous nature of market fluctuations,
which increases the relevance of the forecast, and can be tracked by adapting and approbating scien-
tific methods (methods of mathematical economics, methods of regulation) while ensuring the spatial
and market equilibrium of the local labor market. It is proved that elimination of the negative influence
of exclusion factors can balance the labor market, bring it to the newest stage of development and
ensure the further sustainable socio-economic development of local communities. The combination of
the used scientific methods of forecasting the possibility of balancing the labor market and the pro-
posed empirical instruments for eliminating the factors of exclusion allows us to create new scenario-
empirical approaches to ensure a balanced labor market.
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